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MINORITY AND DISADVANTAGED STUDENT ANNUAL'REPORT

EXECUTIVE SUMMARY

BACKGROUND sy T N S
The 1997-98 ‘Minority and Dlsadvantagcd Student Annual Report f’uiﬁils the requxrement
in Sect:on 36.25 (14m)(c) of the Wisconsin State Statutes that the Board of Regents
report annually on its precollege, recruitment, and retention plan for students of color and
economically dlsadvantaged students. Targeted racial/ethnic groups include African-
. Americans, ‘American Indzans, Hispamc/i.anne Americans, and statutorily deﬁned
: _Southeast Asians.! The report must also. present information on financial aid programs . -
“serving: those students Thls report mclud&s the foliowmg information on ‘the UW B
System; - _ g _ _ . -

6 Precoilege. nnnatives and actmtzes S

& Enrollment of new undergraéuatg studentsof color

a Retcntion rates and degrees conferred f§r targét‘ed race/ethnic groups

o Expend:tures for student of color and d:sadvantaged student programs e
USmdent fmanc:al assxstance B S e

This is the ninth, and last, minority and disadvantaged student annual report under the
‘Board of chents ‘approved Design_for Diversity of May 1988. - The information
contained in ' this: report responds to the statutory teqmrcment described above, and
reflects some, but not all of the initiatives and activities in the Design for Diversity plan.
Cemmencmg in June 1999, Destgn Jor Diversity will continue under Plan 2008:

Educational Quality Through Racial and Ethnic Diversity, adopted by the Board of
Regents in May 1998. :

REQUESTED ACTION

Approval of resolution Ll.c (2) accepting the Minority and Disadvantaged Student
Annual Report and authorizing its submission to the Governor and the chief of clerk of
each house of the Legislature for distribution to the appropriate standing committees
under s. 13.172(3).

' By statute, Southeast Asians are defined as persons who were admitted to the United States after
December 31, 1975, and who either are former citizens of Laos, Vietnam, or Cambodia or whose
ancestors were or are citizens of Laos, Vietnam, or Cambodia.
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SUMMARY AND HIGHLIGR’!‘S
nd A

pool of studznts ‘of color and. disadvantaged students & . __
Historically, about 88 of the 375 UW System precollege programs served race/ethnic
groups and dtsadvamaged students.’ UW _ institutions ‘provided academic skills and
enrichment, .college life, and career. explomtwn nppommmes ‘In addition_ to the UW ~
System and federal TRIO funding, the Department of Public Instruction (DPI) Minority
Preco’ilege Schalarsth Program provzded s:.gmﬁcant ﬁmdmg for many of the targeted
programs. e LV AP

g In i99‘7—98 about 3, 808 stuéents pamcxpaied in appmximately 4, 34’? programs m'

UW System mstmmqns and Muitlcuimral Informanon Center precollege programs

: 's'.:a Si.xty-three percent (2 416) were students of color Gl '

Targeted racelethmc populatlons mclude African American, }hspamchatmo Amerzcans,
American Indian, and statutorily defined Southeast Asians who enter the UW System as -
new freshmen, new undergraduate specials, or new “undergraduate transfer students.’
Southeast As:an students were not specxﬁcally identified in UW System databases until
Fall 1990.. L e - .

g InFall 1998, 2,253 new mrgeted undergraduates of color enrolled in 1 the UW System,
o __:-_anmcreasccf63%percentfmmthcprcvmusfaﬁ T N

a In Fall 1998 new targeted mdergraduaics of colcr were oompnsed of 71 percent new
freshmen, 9 percentncwspectals, and 20 peroentnewu'ansfm o

o Seven of the i4 UW, mstmttmns mmeased thexr new targeted undergraduate of color

enroliment (UW-Colleges, UW-Green Bay, UW-La Crosse, U‘W«-Madxson, UW- _

Mﬂwaukee, UW—Parksxde and UW~PIattcvﬁ§e)

a Overall, in Fall 1998 there were 9945 students ofcelor m the {}W System or 75"
percent of totai undergraduate enroliment. o o

2 Based on preliminary data. Final data will be available in Sprmg, 1999." ' '
3 Students may participate in more than one prograim. Based on prefiminary data. Final data will be

available in Spring, 1999.
4 New freshman are degree-seeking students entering for the first time, new specials are non-degree
* seeking students entering for the first time, and new transfers include transfers from outside the U‘W

System. Intra-system transfers are. excluded.

il




Retent:on and Dggrees of Qndeggmduates of Color

a

mcreased for targeted Afncan Amencans, stpamc/Latmo and Amencan Indxans, but '
feli for all Asmns, mcludmg __Southcast Amans_ . '

The Faii k99'f' cohmt "::n «z 'retcntmn rates for Afncan Amencans, E
Hmpamc/Lanno and ‘American Indxans mcreased over tb.e Fail 1996 cohort Southeast e
Asian second-year rates decimed. ' o

Third-year retention rates during Design for Dzverstty mcreased for African :
Americans and American Indians, but fell for Hispanic/Latino and Asian Americans.

Dggrm Conferred

Q

During the ten-yeér. period of Design for Dwem{y, to%l degrees earned by students
of coior mcreased 108 percent from 864 in 1988 to I 797 in 1998

Between 1996»»97 and 1997—98 _ S el wen o T T

. __Bachelor degrees camed by students of color g:ew 74 percent ﬁom 1, 170 to B

= Masters degrees earned by students of color remained falrly flat and on}y changed"
from 342 to 343.

= Doctoral degrees earned by smdents ef color decreased 6 3 petcent fmm ' o

5910 55..

= Advanced professmnai degrees earned by’ students of c:oior increased 32.6 percent
_.from86to 114’ o o _

Prggram Fundmg " ' DU ' Y
The state and federal governments through ganerai program Tevenue, glﬁs and’ grants a

provide program funding for students of color and disadvantaged students. The 1987-89
Wisconsin biennial budget act created an appropriation under (s. 20 285) (4)(3) to provide -
funding for these programs (referred to as Fund 402). All UW institutions obtain

extramural funding to supplement government funding for these programs.

Q

In 1997-98, UW System institutions expended $21 million from all funding sources
for students of color and disadvantaged student programs. Half of these ﬁ.mds (SIO
rmllmn) were raised by the mstxtutxons from non-govemment sources.

* Advanced professional degrees include Law, Medicine, Veterinary Medicine, and Pharmacy.
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0 During 1997*98 $5.8 million was expended from Fund 402. Based on institutional
estimates, Fund 402 dollars were distributed thus: 64 percent for retention acnv:tles,

18 percent for precollege programs, and 18 perceat for recruitment.. ... .

Student Fmanczai Aid

programs offered to students, two other financial aid sources are avaxlabie to students of
color and economically disadvantaged students; ‘the ‘Lawton Undergraduate Minority
Retention Grant (LUMRG) for undergraduate. students and the Advanoed Opportumty
Grant (AOP) for graduate students.

g In 1997~98 a total of 8, 568 students of color :n the UW System recezvad ﬁnanc:a}
assmtanoe

LI & 712 students of color recewed LUMRG grants The average LUMRG award
was $1,278. st

= 502 students of color received AOP grants The average AOP award was $6 969.

Financial assistance is ﬁmdamental to the recnnhnent, ‘retention, ‘and gmduauen of
students of color and disadvantaged students. “In- ‘addition fo the geue:al financial




1998 M/D Anana! Report
.. | ' Tableof Contents
SECTIONI: UW SYSTEM M/D PRECOLLEGE ACTIVITIES - '~ =+ oo
Multicultural Information Center and Institute on Race and Ethnicity . 2
SECTION II: UNIVERSITY OF WISCONSIN SYSTEM OVERVIEW 2
UW System New Targeted Undergraduates of Color Enroiimcnt . 2
UW Systemn New Targeted Freshmen of Color, 1988 to 1998 4
UW System New Targeted Undergraduates of Color by uw- Instxtzmon 6
UW System New Freshmen Reétention Rites by RaoelEthmclty 6
UW System: Degrees.Conferred by Race/Ethnicity - : 8
UW System Program Funding 12
SECTION II: STUDENT FINANCIAL ASSISTANCE _ _ 14
Mmamtlelsadvantaged Student’ Fmanc:al Aid Programs © o | £
Tables and Fxgures :
Table 1 Number of UW System Precoliege Program Students 2
Table 2 UW System New Targeted Undergaduat: of Coior Enmilmem, _ R
o ‘Fall 1988 to Fali 1998~ - 3
Table 3 UW System New Undergraduates of Color by Student Type, R
Fall 1998 4
Table 4 UW System Number and Proportion of New and All - - .
Undergraduates of Color by Race/Ethnic Status,
Fall 1988 and Fall 1998 \ 5
Table 5 UW System Targeted New Undergraduates of Color by UW Institution,
Fall 1988 to Fall 1998 6
Table 6 UW System New Freshmen Cobort Retention Rates by
Race/Ethnicity, Fall 1987 to Fall 1997 7
’fabie 7 Degrecs Conferred by Raoe!Etlnuclty and Degree Level ' s
' CT 1987-88,1996-97, 199798 11
Table 8 UW System Minority/Disadvantaged Program Funding,
1998-99 All Fund Expenditures 13
Table 9 UW System Financial Aid Recipients Profile, 1997-98 14
Table 10 UW System Students of Color and Disadvantaged Student
Financial Aid Programs, 1997-98 15
Figure 1 Percent Change in Total Degrees Conferred by Race/Ethnicity, .
1987 to 1997 8
Figure 2 Percent Change in Bachelor's Degrees Confened by
Race/Ethnicity, 1987 to 1997 9
Figure 3 Percent Change in Master’s, Doctoral, and Advanced
Degrees Conferred by Race/Ethnicity, 1987 to 1997 9
Figure 4 University of Wisconsin System Percentage Distribution of
Fund 402 Expenditures, 1997-98 12
APPENDIX A:
Financial Aid Recipients Unmet Need Profile by Race/Ethnicity
and Dependency Status — Undergraduate Students 17
APPENDIX B:
Financial Aid Recipients Unmet Need Profile by Race/Ethnicity
and Dependency Status — Graduate Students 18




SECTION I: UW SYSTEM M/D PRECQI;LEGE'-'_.KCTI_VH_{]?;S o

UW System institutions vary in the extent to which they provide precollege, recruitment,
and retention programs for students of color.. Effective precollege programs expand the
pool of high school graduates who apply to the UW System.  Participation in precollege
programs increases the probab:htyofsmdentsofcolor raduati gﬁ‘Olnhtghschoai

Data from the 1994, Design for Diversity: Increasing Participation and Graduation, A
Midpoint Review, and the data collected during the 1998 Plan 2008 planning process
stressed the importance of precollege activities for all targeted groups, African American,
Hispanic/Latino, American Indian and Asian American, with an emphasis on Southeast
Asian. College remains a seemingly unattainable goal for many youth of color in
Wisconsin and nationally. A lower high school completion rate, inadequate financial id,
and a lack of precollege opportunitics contribute to low college enrollment and

graduation rates for students of coler. UW System institutions and the Multicultural

precollege programs.

Historically, about 88 of the 375 UW System programs served students of colorand
economically disadvantaged students.! While students of color comprise about half of all©
precollege students served by the UW System, precollege students of color represent
about fewer than two percent of all youth of color in the K+12 system (Table 1). In

_ of2,903 DPIscholarships? . . ... -

1997-98, the Department of Public Instruction awarded 2,416 students statewide a total

approximately 4,347 program experiences. Of the 3,808 total UW System precollege ~

participants, 2,416 or 63.4 percent were youth of color (Table1).”

Funds provide summer and academic. year procollege activities. In 199798, UW~
institutions expended $5.8 million in state Fund 402 dollars. About 13.4 percent of Fund

402 was expended on precollege activities.

! Based on preliminary data. Final data will be available in the Spring, 1999,
* DPI funded precollege students may receive up to three scholarships per year.
? Based on preliminary data. Final data will be available in the Spring, 1999,

mgsmmruymiaavuugedmmwﬂ..wg o
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| . participants and hosts a cadre of apprexlmately 35 outreach consultants who'

: Tab!ei e
Number of UW System Precallege ngram Stadents
e et 1997«98 S _

- .._'.159;7;93,(.;_ 1

& Total Wxsconsm i Smdeut ofCa!chopulalmn oo 156,689 . e TR

‘Total Precollege Students ServedbyUws I 3,808

Precollege ngrams (b} : - S

. .{ Total Ptmiiege Students of Color Served by : R T

. UWS P‘mcnﬂﬁge ngtams ﬂﬂﬁi‘gh DPI

~f Scholarships -

w5 Total Pmcoiiege Smdem_oj Coloras a ?crcer:t uf o v 03.4% Y
‘§ Total Precollege Students kI

-1 Percent of Total K-12- Population -
G Numbcr of. Precollege Pmm Expenenm

“Total UWS Pmcollege&uden&ofﬁofarasa '_ S 35% - o

 The UW System ‘has a iong~ standing hxstory of cultxvatzng the college enmliment" e

pipeline. Two units within uw System, the Multicultural Informaaon Center (MIC) and
the Institute on Race and. Ethnxc;ty (IRE) play a system—wxde mle m the advancement of S

dlversny in the UW System

MIC servcs as a preccliege mformatzenal resource: and'--

ferral center, and warks m R

collaboration. with the. UW System’s 26 colleges  and universities and the Wlsmnsm:'_.ﬁ_f S

Department of Public. Instruction. . MIC maintains a statewide: database of

:cnndnct-“ . e

B ‘motivational - and mformataon workshops for students, parents, aud schoo! personnei )

throughout thc state

IRE serves as a eatalyst for tile development of racefethmc studxes -aCross the UW _
System. The pmnary pmpose of H{E is to support and encourage scholarly research-*and?

curricular innovation in race/ethnic studies; - Wisconsin Senate Bill 31 (Act 31) signed

into law in 1989, directs school districts to include instruction in the lnstory, culture; and
tribal sovereignty of federally recognized American Indian tribes and bands. In April
1999, IRE will host a statewide ‘Symposium on American Indian Studies and Act 31° at
UW Fond du Lac. The symposium will serve as a platform to examine how Act 31 is
being implemented, both in the K-12 schools and UW System.

SECTION [: UNIVERSITY OF WISCONSIN SYSTEM OVERVIEW

UW System New Targeted Undergraduates of Color Enrollment

Targeted race/ethnic groups include U.S. citizen or permanent resident African

Americans, Hispanics/Latinos, American Indians, and _Statutorily defined Somheast- ST
Asians who enroll in the UW System as new fz'eshman, new specxals or new transfers S




1998 Minorityfl}iudvantaged Am;ual Report - page 3 e

- transfersarenotnewtoUWSystem
‘new undergraduates of color, excluding Southeast Asxans, mcreased 32 7 percent, from
1,476 to 1,959 (2,253 mcludmg Southeast Asian) The largest increase occurred : ‘among

among American Indians at 24.2 percent, 194 to 241; and African Americans at 23
percent, from 827:t0 1,017 (Tabie 2). Southeast As:ans increased 147.1 _percent from

‘until 1990,

2,1191t02,253 in the UW. System, a63 ‘percent increase over the prev:ous Fall (Table 2).

from983t0 1 017, and Ammcmz Ind:ans mcreased 3 4 percent from 233 to 24 R

Tabie 2

Fall 1988 to Fall 1998

tra-UW System tz‘ansfers are excluded ﬁ*om enro!lment ﬁgures because mtra-system =

Over the ten-year period of Design Jor Diversity, 1988 to 1998 the number of targeted' o

119 to 294 bemeén 1990 and 1998 Southeast Aszan enro}lment data was unavazlable e

‘Between Fall 1997 and Fall 1998 new targeted undergraduates of aoior mcwesed from_ o

uw System New Targeted Undemdnatw of Color Eurollment .. | :__ s

L p‘um P e w ;mg ..

_JHisp/Latino Amer, 455 371 4?9 488526 544!
-JAmerican Indian 1041213 2031 2241 202] 294]

51| 666|701 | 5.3%| BA1%

- *Total excludes Southeast Asian. Sw:fmsu&snmdatawmmmhblema&ymmdebmswﬁ! 1990, Sou&mﬁ_sims
WlﬂlpmﬁvmiiQwamlmmdl?% S _ _ o
_Table 3 shows the source of Fall 1998 new targeted undergraduates ef celor' 71 petcent
entered the UW System as new: freslunen, another 9 pereent enrolled as new speclals, and
the remaining 20 percent were new transfers.*

-+ * New transfers exclude intra-system transfers.

1568] 193] 1990 1991 |_1993] 1963 | 190 THE] em e T 1
UWS Total - 400} 1624] 1.752] 1672] 1.061] 1850] 18951 276[2:265 | 6o  MAl .
TWS Toml® | 4% ms 1376 1447|1533 7,830 1B40] 18361 1647] 1862[1,080 | 41%| o7k} oo

| B44] 855" e@3[1,017 | ab%| 230%] . ..

: . 221) 241] 233|241 | | 9A%| 245%)
| Boutheast Asian NA| " NAT 98] 177] 298| 242 511" "214] 248] 237|754 1 oA1%| CTNAY

e,

Hispanics/Latinos at 54.1 percent, from 455 t0'701. ‘The smallest chaugw occurred . s

;_-'QSouthcast Asians }umped 4.1 pement from 237 to 294 ihspamcs/Laﬁnos mcreased 53 P
- percent, from 666 to 701, followed bya3.s percent mm'ease among Afucan Amencaas BRI




'I'able 3 o ' L
UW System New Undergrsduates ef Color by Studem Type '
Fall 1998

_ N-wsmdﬂ Nm'{m
T Number xraw Number R ToBi]

'? 83% 61 . 253%) .. am]

9.1%1 447 19.8% uj

Other Aslan American
Aslan Subtotai
Grand Yotal

62 104%] 79 1a3% 504

R T S _9”-:4_%_!_:._ R T gy B

UW S ‘stem Nefw 'I‘a eted Freshm .prolor : 1988 to 1998 B BRI
' Table 4 provides a companson of new targeted undcrgraduates af c:olnr (new fmshmen, e
new specials, and new transfers), and all undergraduates of color during Design for -
I)werszty, from Fall 1988 through Fall 1998, During this period, new freshmen of color

b 102 100%: ey 214 2vom) 1617'.:”:._: .
.70 100%] - .13 %07 SR 1]

7% 86% 112 126%) - sssj.

increased from 1,612 to 2,053, or 5.7 percent to 7 6percent ofail new ﬁ‘eshmm ofcolor.”

Among new freshmen of color:

= African Americans mcreased from 612°'to 701, or 2 2 percent 026 percent of total -

newﬁ'eshmen. s e

During Deszgn for Dzverslty, 1988 to 1998, all new undergraduates of color, mc!udmg )

Asians, increased from. 2,114 to 2,847, or 6 percent to- 7.8 percent of all new ;:_:' .

undergraduates. All undergraduatﬁs of color increased’ from 7 067 to 9 945 or 51
percent to 7.5 percent of all undergraduates (Table 4).
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Table4
UWSystem I i T
Number snd """P"mon of New Targeted and All Undergmdn#tés of Color
by Race/Ethnic Status e PR
'Fall 1988 and Fall 1998

W Total . Fall 1998 % Total|

ispanidl.aﬂmm:\ : sag . 12% 0 482 18%
Anmmnim o _ 163 0.6% 160 08%

Subtots! R ' L7 SR ¥ . S o so%l
_ SouﬂmstAsian na 0.0% 247 0.9%
' Tmmsm NA NA 1.600- 59%

! SubtotaiAs:en ST aes T 8% qo0 T 28%E
; muumm!sm . 1,812 £T% 2088 .o TE%RE
FmelOther e op2E8. . 934% . .. 24706 i 1A%y
intemetional 24 08% 28 1%
Total New!‘mhmm i n e o opmdpd o 1000% 0 T2ROST . 100.0%]

muewmnsasmauams* : I .
African American o B34 : 2.3% _ 1,047
Hispanic/Latino Amexican ... _ 458 . 13% ™
Americenindian .. L w0 oe% 24

o .  are w‘% ;i

Aﬁwmm . R 2897 2-1% 3495 o26%E
ammm 1,467 1.0% 2.335 Rt

Subtotal gO79 o 3% o BTAZ L L BA%E
SoutheastAsian - . oo o oo oNA NA 2054 . o8%)
Targeted Subkotal ... ... oona . NA 0 TEOE _ 59%]
Other Asian American . . Ages Cqaw 2 16%)

Sublotsl Astan L tigeas A% 0 3208 24%])

Multicultural Subtotal L 7eeT. o o BA% o 9088 76%) . -
White/Other 130,908 93.6% 118,204 90.5%]
intemational ..o o 1Pz L AA% L 2640 20%
Total All Undergraduates ' faee02  1000% 131879 7 1000%

"mmm.maummmmmmmmwm&wmm_
Aaianamma:wmmm1mm5ammm o
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UW System New Targeted Unde_ raduates of 'o_lor bstimon
In Fall 1998, seven of the fourteen UW institutions increased their new - targeted

American Indian), UW Colleges, UW-La Crosse, UW-Green Bay, UW-Madison, UW-
Milwaukee, UW-Parkside, and UWwPiaﬁevilif;'{T ablesy.

UW System Targeted New Undergraduates of Color by UW Institution
. = Fall 1988 to Fall 1998

BE  TeEr 1990 1091 15z 193 TSI YRR IO 1o

E ?ff :

1624 1782 1,872 1,881 1850 1,895 2,11
o @ e 7w

UW System Total 1476
Green Bay
La Crosse 81 74
241 26 34
513
82
113
& 71
. 2 200 14
A 186 180 17 1

& .6
0 176
Platteviile

sudsllsss
8
4

388

Stout

a
EEEREEE EE

NoesrunashBesal
22888838823

issteneglbens

ERES R

146

gk
3
§J

1 1

Whitewater

wh
wh
o
&

pits

* Southeast Asian data was unavailable on a Systemwide basis until 1990,

UW System New Freshmen Retention Rates by Race/Ethuici

1997, fluctuations in retention rates occur throughout Design for Diversity.

for:

* Hispanics/Latinos increased from 64.8 percent to 74.1 percent.
* American Indians increased from 61.5 percent to 64.5 percent,
* Asian Americans decreased from 83.7 percent to 79.7 percent.

s w4

Colleges 15 75 121 1250164 167 e i w1 s B

Between Fall 1987 and 1997, second-year retention rates increased for targeted African -
Americans, Hispanics/Latinos and American Indians, but fell for all Asians, including *
Southeast Asians. Note, while comparisons are based on cohorts for Fall 1987 and Fall o
During Design for Dwem::y Fall 1987 and Fall 1997 cohorts, second-year retentionrates




h S ’l‘abieﬁ . '
IJW System N ew thmen Student Cohort Retenuon by RacefEthnieity
Cehorts for Fall 1987 to Fal! 1997

’I‘he Fall 1997 cohort second-year retention rates for Aﬁwan Ammemxs, e
Hispanics/Latinos and American Indians increased over the Fall 1996 cohort. Southeest'
f&sxans second-year rates declmed. . _ _ '

* African Americans increased from 67.1 percent to 68.9 percent.
* Hispanics/Latinos increased from 73.3 percent to 74.1 percent.
* American Indians increased from 61.3 percent to 64.5 percent.
* Asian Americans decreased from 83.8 percmt 1o 79.7 percent.

Between Fall 1996 and Fall 1997::0110:18 sec:ondx ear retentton m_ for:

Third-year retention rates during Design Jor Drver:s-:ty increased for African Americans
and American Indnms, but fell for HlSpamcs/Latmos and Asxan Amcncans

612

62.0%

47.7% | 48.5%

A46% | #

| 69.5%] 7

595%] __.':'-.: :

q 'sr.zss

:”5‘5.896

51.6%1

51 ﬂ%

53.1% :

151

-184

e

81 5%

58.6%

3.3.2%

58.4% |

40.3%

52’5%

1 42.7%) 50.

372%]

{ 40.8%]

TI08]

1768%

TOA%

78]
T65%]

| 77.4%)

[ 786

168.1%

YR et

T5.1%

€5.6%

51.8%

L 61.6%

53.7%] 47

683

547 -

81.9%

B2.T%

82.9%

19.7%

81.1%

TH.9%:

B0.2%

-83.8%

74.8%

71.2%

T4.5%

74.3%

68.8%

59.8%

66.8%

63.2%

5%

£9.2%

164#‘!6

. 71.1% | €6.

705% - 1.

66.4%

23,348 22275

21,906

20,732

.21,2&

20?88

22.831]

80.3%

78.7%

79.2%

78.4%

78.1% |

BO0.8%

T1.0%

67.8%

85.4%

B7.8% ] |

68.4%

64.5%

53.1%

54.2%

T1.1%]

TBS‘!&

22,6731 23,207
77.7%

2‘;?57

259011

80.3%

80.7%

67.3%

87.2%

67.0%

60.9%

62.6%

62.9%

62.8%

84.6%
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Total Degrees, 1987-1997 - oo S e L et s s
The total number of degrees conferred to students of color over the ten-year history of

Design for Diversity, 1987-88 to 1997-98, increased 108 percent. Total degrees earned . ...

by white students fell 5.3 percent (Figure 1 and Table 7). Between 1987 and 1997, total
~ degrees conferred to: : _

* African Americans increased 86 percent, from 285 to'530; v et
* Hispanics/Latinos increased 117 percent, from 218 to 474. -~ -
® American Indians increased 72 percent, from 81 to:139. -~

= - Asian Americans (including Southeast Asians) increased 134 percent, from 280 to
654. R Do e .

Percent Change In Total Degrees Conferred by Race/Ethnicity,
LT 4987 to 1997 N S A .

~ Among student of color Bachelor’s degree. recipients. during - Design for Diversity,

degrees increased 130 percent. Degrees eamed by white recipients fell about 5 percent,
from 18,702 to 17,851 (Figure 2 and Table 7). Between 1987 and 1997, Bachelor’s
degrees conferred to: T g T TR

* Hispanics/Latinos increased 133 percent, from 1360317~~~ .
*  American Indians mcr@ased!ﬁ?percent,ﬁom‘i?m%
* Asian Americans (including Southeast Asians) increased 166 percent, from 181t0

481. BTN R TR Nt N O R
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. . Figure2 . wih o REY R
Percent Change in Bachelofs Degrees: conferred by Racei&&nlc!ty,
1987 to 1997‘ S

175%

-

- -

The number of Master s, Doctoral and Advanced Profesmona} degrees earned between

1987 to 1997 also grew durmg Design for Diversity. During this period, gaduatc and .
professional degrees increased across the board for all targeted groups, African

American, fhspamcs/Lahnos, Amencan Indxan, and Asxan Amencan, mcludmg
Southeast Asian (Flgure?:and Table?) vt

‘®=  Master’s degrees eamed hy students of color increased 70 percent, from 202 to 343 -

: " Doctora} degrees mcreased 49 percent, ﬁ'om 37 to 55

s  Figure3 ) e
Percent Change in Master's, Doctoral, and Advanoed Professional
Degrees Conferred by Race/Ethnicity,

1987 to 1997

200%

* Advanced professional degrees include Law, Medicine; Veterinary Medicine, and Pharmacy.

Advanced professional degrees increased 178 percent, ﬁ'om aonss

T R




Dggrees Conferred, 1996 to 1992

Between 1996-97 and 1997-98, the total number of degrees conferred to students of eolor
increased 7.2 percent, from 1,676 to 1 ,797. Degrm conferred for white students
remained flat (Table 7). The largest percent iricreases for smdents of color occurred at the

Associate and Advanced Professional levcls, increases of 526 and 32.6 percent,
respachvely ' o L

Total degrees confe;rred Bétween 1996 :and‘ zQé?iw

* . African Amencans feli shghtly 0. 9 percen fwm 535 10 30

- Pﬁspamcstatlnos mcreased 26 percent, from 375 to 474

. Amencan Indxans feil 4 percent, frem 145 to 139

I Aszan Amencans mcreased 5 percent, from 621 to 654 G e e

remained flat or fell (Table 7) Bachelor 5 degrees conferred m 1997-1998 ta
B __Aﬁucan Amencans mcreased shghﬂy at. O 8 percent, from 357 te 360
| Iﬁspamcs/Latmos mcmased 16 percent, from 273 to 3 17

Amencan Ind:ans feil nearly 8 percent, fmm 106 to 98.

Between 1996-97 and 1997-98:

= Masters degrees earnad by students of coior remamed fmr!y flat and on}y changed
from 342 to 343.

*  Doctoral degrees eamed by students of celar d&creased 6. 8 percent from
59 to 55.

*  Advanced prefesswnal degrees eamed by students of colcr mcreased 32.6 percent
from 86 to 114.5 o

¢ Advanced professional degrees include Law, Medicine, Veterinary Medicine, and Pharmacy. ..

As:an Amencans, mﬂludmg Southeast Asmns, mcreased ll percent, &om 434 to 481 R




- ~ Table?7 ' =
Degrees Cont‘erred by Race!Ethnicaty and Degree I.mel. 198%88, 1996-9?, 1997-98

1”7-88 i e *m
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UW System P;ggram Fundmg

The state and federal governments through general program Tevenue (GPR) and grants e
provide program funding for students of color aad dxsadvantaged students Also, -

institutions raise extramural funds ‘In '1997-98, ‘the state budget aliocatmn for

minority/disadvantaged programs was $21 ‘million. Tabie 8 lists all 1997-98 GPR and e
non-GPR funds expended for ‘students of color and’ d:sadvantaged student’ programs, . . |

including institutional expend;turcs for- studcnts of color and. dlsadvantaged student

programs from the appropriation under section 20.285 (4)(a) of the Wisconsin State
- Statutes. The 198?-»88 ‘biennial budget act created ﬁns appmpnauan speclﬁcally for. :

students of color and’ disad antaged smdent pmgram ﬁmdmg -The. aypropnaﬂen,

- designated as Fund 402, includes only GPR-funds. -All institutions obtained extramural
funds for students of color and ‘disadvantaged student programs to supplement state
funds. Half (310 million) of all UW System xmnonty/dxsadvantaged ﬁmdzng is razsed by-: o

: the msntutmns from non-govemment sources (T able 8)

Fund 402 mcludes fundmg far precoliege, recnntmen :
“administrative ‘expenses and other costs. Precoliege activities encourage K-12 students to

prepare for and’ ‘pursue. postsacondary educatlon. Recnuﬁnent activities: mcrease new
-UW System student enrollment. Retcnuon activities assist students in makmg satxsfactory. .
academic progress and in completing their . degrees At - UW - institutions, = .~
Mnorxtny;sadvantageé (M/D) ofﬁaes prowde a wide variety « of academic, co-curricular,”

precollege, recruitment, retention, onentatlon, academc counseling,’ referral and tutonal

services, socio-cultural activities, and other services. M/D offices often serve as resource R
centers for students ef color and dxsadvaataged studeats,"as well as: the iargar campus“ o

commumty

In 1997-98 64 percent of Fund 402 was expended ‘on. retentaon, 18 percent on

recruitment, and 18 percent on precollege actmncs (Figure 4)

Univnrsity ofW‘sconsln System Pmntage Elstrihuﬁon of
5 Fund 402 Expenditures . - SR
' 1997-98 '

d retenuon acuvmas, related'
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SECTION III‘ S’I‘UDEN’P FINANC!AL ASS!STANCE

Financial assxstance remains a key elem.ent in the coilege suacess of smdents of color.
Financial aid was one of the three highest priorities cited by UW System faculty, X
students of caior, and communities of color during the Plan 2008 development. 1t is
crucial to the successful recmzunent, retent:on and gmc’iuatmn af students of color and
@conomzcally ﬁlsadvantagcd smdents - T ST

In 1997-98, 79, 5.-.UW System smdents mcetved an’ average award of $S 527 in aid
(Table 9). In the UW System, 8,568 students of color received financial aid. The average
aid for students of color was. hlgher at $7,299. Higher financial need among students of
color results in higher award amounts than for white students. Fifty-three percent of aid
is in the form of loans and 44 percent in the form of grants for students of color. In
contrast, 73 percent of azd is in the fonn of 1oans and 24 percent in the form of grants for.__:: '
wmtestudents e g : : S

ﬁ : x 'l‘able9 o
UW System Fmaumal Aid Reclplents Proﬁie : S
(All Students) . . Ly
1997«98 S LRI S R

' T R e Avemge Amge %m;q:m «.mm
[ African American O S |
iﬂammmm [ i%e8| . $9.072] §7.163]  69%| __ SoW| -
:* FAmesican indian. ] se2| $6609| S7T.032|  A1%|  BI%]

: mmﬂ T T 2aeT| $94%] 678 ._____:§1% R SRR

[ sabtofal | B568|  $9526] $7209] 6% %) -
 fWmie " 68671| seoee| $5389]  73% 24%]
.. Nnknown _ 12208 $6657| $2978] = 63% 36%|
[Total AT T0,145]  $T.004]  $5,507 70% 2r%)

uw System admzmsters two ﬁnanc:ai azd pmgrams that target students of coior The
Lawton Undergraduate Mmanty Retention Grant (LUMRG) Progtam provides assistance
to degree seeking undergraduates and the Advanced’ Oppcmmxty Program (AOP) awards
are for smdents seektng advanced degrees.

In 1997- 98 thf: LMG program provided assistance to 1, 712 undergraduatﬁs \mth an
average award of $1,278. The AOP awarded assistance to 502 graduate students. saekmg
advanced degraes, w:th an average award of $6 969 (’I‘ablﬂ iO)
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Table 10
o UW System
Students of Color (SOC) and Disadvantaged Student Financial Aid Programs
' 1997-98 .

; * Retention Grant Program

: R " #Recipients Average § # Reciplents  Average$
African American - 674 $1.2891 205 $7,168
{Hispanic/Latino American ' - 429 $1,200] 123 $7.758
American Indlan. - R |-~ $1.014] 61 $6136
Aslan American . - | S ABe T g 2] 70 $8,131
Race Not Available ' N $1,176 7 $5,3841.
| White - - “NA NA[ - 36 $6.4931
Total . . o TRy 4.278] . 602 $6,960]

The Lawton Undergraduate Minority Retention Grant (LUMRG) Program began in

 1986-87, and provides nced-based assistance to African American, Hispanio/Latino
‘American, American Indian, and statutorily defined Southeast Asian students. Eligible

students ‘may be" sophomores, juniors or seniors ‘who are Wisconsin residents or

Minnesota Compact students. ' Students must be enrolled in six or more credits. The

LUMRG program replaces loan aid with grant aid when possible. For additional

information on undergraduate financial aid, see Appendix A.

In 1997-98, siudents could receive LUMRG grants up to a maximum of $2,500 per year.
‘Students are eligible for up to four years of LUMRG awards. Financial need for the
awarded on a “last dollar” basis; all other grants or fellowships are awarded first. The
total fund amount in 1997-98 was $2,206,900. :

The Advanced Opportunity Program (AOP) began in 1973-74 to promote the recruitment
and retention level of graduate and professional students .of ‘color and disadvantaged
students seeking advanced professional degrees. Eligible students must be U.S. citizens

or permanent residents. Preference is given to Wisconsin residents. The total fund

amount in 1997-98 was $3,932,100. For additional information on graduate level
financial aid, see Appendix B.

. LUMRG is determined by the standard federal methodology. LUMRG gramts e

S ——————
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o A;)pendixA .
Financial Aid Recipients Unmet Need i’roﬁie by Race!Ethnicity
and Dependency Status
1997-98 . .. ..

_ -{J_n;:_lergra_duat;_eﬂt_udenf_s_-:'_" '

Fiamdtlm

370| 2,335 $9.505711] 2047 102304161

' '311-._6-!4.@65 16261 $10486918]

independent 110T] " $70,357,788] 1,123] 48,995,817

- {Missing I N 2 I T 5 A
D 2562|  $22077,735] 2.656] $20314.191] T,

T Y O 71 e
| $11.368,670] 1670| $10,155,055]

$1,841,153] 408" sz,m 412 " 185
$10,450 35”5"6'70 )
5121 $4.340,141]

ss,m,srs 11,3611 38,256,833
%284415 8961 $A

$29.780] 376,57
m.m.m

-.ms.m;.-_zzs 45,085] $2
“EBI218] 3674] SOABET] W] 3
$288,868,352) 82907 $5062161123 """'""

:.sm;si'i-m i

42,632,468 1,255.----::msa,m C264]  S755.T4A] 1,.024] msas Ay

B L R O B e 71 e
$IM] 40| SETIE3A[ 3] S2A%0] . 298] . SSeT088] A2

$4690.133] 1,954]  SS445137]  470] $1.245.120] 1.540] 51 ms,s?s- 7] BT

T B semm'f"'; B] 40908 2%  24008] T0RTEEH [ G| SIS
independent 16,994 | .-ﬁ'és,m.m 17,163| $115,287 256 10,268 qu&sﬁm EYE T BT FO RN
Missing 7 tm,uu 4252 e 0] 114 $M51056] 4,199] 3154334201 62
A 55.636| $346,381811| 72,040] $962,965.957 | I5630] $TTE5138| 4286711 STT2. 130764 57578
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Appeudlx B
Financial Aid Recipients Unmet Need Profile hy RacelEthnicity
and Depeudency Status o

Graduate Students

£ T7% | ® ] $ . ¥ ] ] L0 T R e o

et

e N T N O T R R T T FI
- Jindependent 30| SEAZEIB] T 3661 A5315,163] 24| $1686ATE| 20T 51.363,453 “354] s3sa8401
387

N
P

L S TI0TSE ] --"s’f._ﬁm;m

TTTRA200,
BR ¥ T YT
18R $T204801)

$6.032
$565,661
001~ $654,182] ~ 76)

BB SA0AGIB]  212]
T S TR Y N B
se"’”““n.m""""": 53

TNET| TV ATeRTE]
T S1A72618]

2| $15.869812] 999
_ $15930,896] 1,45

| U BALsssaFiz] T 67] . SGGTA00]
. BATTTTSBSZT12| 252 $1.424850]

Dependat A7 SI75 352 TAGB] . $260.672] 8] $26.504 ¥ 173,
independent 63211 SBTATAAST| 6,563 876,516,116 3601| $21121868] 1515| SEAZ0Tk| 6| S350 o
Missing el 8MT218] SBT3 SORIITES| o 10| - S75046| . B00| SZATBAOT| . A5| T STEEA]
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e State of Wisconsin 4

John T. Benson

iﬁ ‘Department of Public Instruction © Stare Superntendent
Maiting Address: PO, Box 7841, Madison, Wi 53707-7841 ' o

. PI""" 125 South Webster Street, Madisan, Wi 53702 - Steven B. Dold

D - {608)266-3390 . TDD (B08)267-2427: - FAX (B08) 267-1052.. : Deputy State Superintendent

- Internet Address: www.dpistatewius . ..
-

May 1, 2000

Donald Schneider -

Senate Chief Clerk

Room 501~ O :

119 Martin Luther King, Jr. Boufevard
P.O.Box 7882 '

Madlson- ‘W1 5370%7882-. _—

Dear Mr Schne:der

Pursuaﬂt to Sectmn 9139 (Zc) of 1999 Wlsconsm Act 9 Iam: submxttmg to the governor and the
legislature the enclosed “transition-plan” for the Wisconsin Center for the Blind and Visually Impaired
(WCBVI). This plan was prepared in consultation with the Blind and Visual Impairment Education
Council, also created by 1999 Wisconsin Act9. The council met January 12; February 7, and April 3,
2000, .and held a teleconference on April 28, 2000, . The primary purpose of these meetmgs was to consult
with the department on the deveiopment of the required transition pian :

The iegislatl.on__crcaimg the_WCBVI _estabilshed the fo_ilowmg purpose for the center:. “To serveas a
statewide educational resource relating to visual impairments to benefit all Wisconsin children who are
visually:impaired.”. To.accomplish-this purpose the }eg1slatur& directed that “The center shall provide
services that benef t children throughout the state who are visually. impaired.” The legislature authorized
the center to prov:de 18 services in addition to directing the center to operate a school and provide =
summer programmmg '

In early fal! 1999 the I)epartment of Pubhc Instruction antxmpated the passage and enactment of the
legislation creating the WCBVI. Recognizing the difficulty in meeting the six-month timeframe for
developing the required transition plan, the department held regional meetings to receive public testimony
and recommendations on the WCBVI transition plan prior to Act 9 bemg passed and signed. Elght _
meetings were held in October and November 1999. . .

The enclosed transition plan is organized into the following sections: (1) introduction; (2) a summary
which identifies and briefly discusses the five broad “themes” that emerged during the regional meetings
and council discussions; (3) a chart that identifies proposed services to be provided by WCBVI, and
funding and staffing recommendations with the proposed year of implementation of these services; and
(4) specific responses to the services mandated and authorized by 1999 Wisconsin Act 9. As stated in the
introduction to the plan, “the department emphasizes, however, that this transition plan must be regarded
as an interim and incomplete plan. The Blind and Visual Impairment Education Council will continue to
meet to consider needed changes in education and related services for children who are blind and visually
impaired. Further, in his biennial budget proposal, the state superintendent will identify WCBVI staffing
and budgetary implications of implementing this plan.”




The department, drawing heavily on advice provxded by the Blmd and Vlsua! [mpaarment Educanon
Council, identified numerous strategies.to improve the quality of special education and related services
provided to children with visual impairments. These strategies were organized around the specxf ic.
services the legislature authorized the WCBVI to provide.. The services were further summarized into the .
following themes: (1) access to high-quality information;{2) teacher licensing, staff development;.and
parent education; (3) availability of specialized curriculum, instructional materials, and technology, (4)
access 1o specialized instruction and related services; and (5 coordination of services. '

Key funding and staffing recommendations identified in the plan are:

¢ Developing and maintaining a comprehensive WCBYVI website that will provide state-of-the-art
information and support to parents, teachers, and other professionals serving children with Visua}
1mpa;ments :
Ensuring that all parents of children with visual impairments have a computer and Intemet access.
Providing an innovative program leading to licensure and professional staff development through the
Silver Lake College and other WCBVI programs and activities. The SilverLake program would
IBCOrporate on-campus mstructlon, heme study, v;dcotapes off»campus seminars, and mternet~based
instruction. - =~

» Developing fi ive reg:onal WCBVI su:es in addmon to the 3anesv1ile sﬁe, that will prowde a'wide
range of services and support to children with v;sual 1mpamnents thear famihas, their teachers, and
other professionals serving this: popu!atton : -

. -'-Expandmg short-term placement opportumtles at the center’s: schooi and reglonai sues These short=—
term placements would prevxde summer and weekend programs focusing on ‘skill development and
social development, fow vision clinics, and specialized or complex evaluations.

¢ - Developing and/or providing state-of- the-art cumcula textbooks library matertals tactile graphlcs
Braille music, and Nemeth code.! :

» Obtaining and disseminating technology and other eqmpmmt aiong with training on Ehﬁ use of this
technoiogy and equipment reiatmg to the education of students w1th v:suai 1mpaxrments -

The transition pian recommends 19 0OFTE: staff 1o prowde ’ihe services ;dentxﬁed in the plan. Most: of
these staff, however; will be réallocated from existing: posntlons that have been held vacant. All of the
staff and services recommended in the plan would be phased in‘during fiscal years 2001 through 2003

As stated earlier, more details reiatl_ng to the proposed implementation of the transmon plan will be
contained in the department’s 2001-03 biennial budget proposal, which will'be submitted later this year.

Sin’c'er_eiy,'

John T:'Benson
State Superintendent -

JTB:ph -
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Table of Services, Funding Staffing Recommendations...........coooevii,

Specific Response to the Services Mandated and Authorized by

1999 Wisconsin Act 9:
L. Testing and Evaluation .......cocoovviiiiiiii
I1. Curriculum and Instructional Materials ...
[II.  Inservice and Other Staff Training .....coooovviiiiiiii i,
Iv. Training, Consultation, and Technical Assistance for Parents and

ProfessiOnalS L.uiivt it e e

V. Clearinghouse of Information, Including Resources and Materials .......
V1.  Staff Training in the Use of Braille Codes and Formats ......................
VII. Materials in Braille, Large Print, and Other Format ...............c.ooooii
VII. Library Materaais and Book Loan ...............................................
IX.  LIDIAry SEIVICES ..vevuernveerinettoreecusiiineiineriienneissacanernnrernaanees

X. Collaboration with Public and Private Agencies and Organizations That
Provide Services Which May Include Employment Skills and

OPPOTtUNILIES  ..ovetiiiiiiiiiii ittt e e ey e ses
XI.  Assistive Technology ..o
XII. Lending, Renting, or Leasing Technological Materials and Assistive
Technology DeviCes .....o.voiiiiiiiii i
XIl. Certification Training Prograrn for Teachers of the Blind and Visually
JImpaired ...
XIV." Birth Through TWO  eevteen e s e sttt e e e et b ea e e sacaaaa e e e e e s i e e
XV.  Summer PIOGIAIMS ...cooviviiiiitieeiieieeeeiieeneestaineeesnnaaeenineerenans
XVI. Adult Summer School ...
XVII. Independent Living Skills Including Housing on the Grounds of the
Center in Janesville ...
XVIIL Regional SHES ...oiiiiiiiiiiiiiiiiiiiiiii e et
XIX. The Center’s SChool ..oiiiiii e
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- 'WCBVI Transition Plan

Prepared by the Wisconsin Department of Public Instruction
John T. Benson, State Superintendent

Introduction

On August 1, 1997 State Supermtendent of Public Instructlon John Benson proposed that the
Wisconsin School for the stually Handwappfed be closed and that the funds used to operate the
state-run facility be redirected to support improved local and regional educational programming
for all children in the state who are blind or visually impaired. That proposal set off a firestorm
of controversy that ultimately led to the appointment of a Leglsiatwe Council study committee
and enactment of 1eglslanon creating the Wisconsin Center for the Blind and Visually Impaired
(WCBVI). "The purpose established for the WCBVI is “to serve as a resource to benefit all
Wxsconsm ch11dren th} have a vzsual 1mpa1rment ” (Emphas:ts added)

State Superintendent Benson s August 1997 proposal did not oceur in a vacuum. Two years
earlier the American Foundation for the Blind published The National Agenda for the Education
of Chsidren and }’ouﬁa‘; with Visual Impazrmems Iﬁcludmg Those with Multiple Disabilities.
This document had a ga!\;anmng effect on educators and others who have an interest in the
education of children with visual 1mpazrrnents The National Agenda includes ezght ambitious
goals and strategies to meet those goals. In June 1997 State Superintendent Benson funded a
three-year project to investigate and implement the National Agenda in Wisconsin. .One result of
that project was the fonnatmn of elght work groups to study ways to unp}ement the eight

natzonal goaIs

L The purpose statement csntamed in, the k:glslatmn creatmg the WCBVI is consastent mth the"

state superintendent’s stated goal of i improving educational services for all students in the state
who are blind or visually impaired. In August 1997, State Superintendent Benson appointed a
task force that was asked 1o “make recommendations on how school. districts, cooperative
educat;onal servme agencies, and the Department of Public Instmctmn {(DPI) can strengthen and
expand services to students with visual impairments.” Hls primary. concern was that many
chﬂdren ‘who are bhnd or vxsualiy 1mpa1red were not recewmg the cornprehenswe educatmnai
services they requlred and deserved. - ' RN

In the two and one-half years since State Superintendent Benson made his proposal, educational
pregrammmg for children who are bhnd or visually unpan'ed has received unprﬂcedented and
very much needed, criﬁcai review, There have been a series of “‘miiestone activities” in that
publac examination, and each ef those actwmes has significantly contrlbuted to the ideas. and
preposais contained in the “transmon plan” required by the ieglslanmn creatmg the WCBVL.
These milestone events. mciude . B _

“The iegzslatwe held hearmgs on Senate lel 310 and Assembiy Bﬂl 6()8 -
December 16,1997 ' y

May 1. 2000 o 1



The State Superintendent’s Task Force on Statewide Service Needs for Students
Who are Blind or Visually Disabled completed their deliberations and submitted a
report to the state superintendent. — December 1997

The state superintendent responded in writing to the task force recommendations.
— January 1998

The Wisconsin Joint Legislative Council’s Special Committee on Services for
Visually Handlcapped Students completed their deliberations submitted thew
'recommendatmns and proposed Iegislanon B }une 1999

Eaght regmnaﬂ meetings were held by the DPI to obtain pubhc comment on
services that the public believed should be prowded by the WCBVI. — October
“and N()vember 1999

The legislative proposal creating the WCBVI contained in 1999 Wisconsin Act 9°
was ;:na_cted, - Octobe_r,_ 27, 1999

The state superintendent appointed the Blind and Visual Impairment Education

Council, which was mandated by the WCBVI legislation, and the council

conducted three meetings to advise the state supermtendent on the development of
* the WCBVI transmon plan - January ihrough Aprﬂ 2000 -

The 1eg1slai10n creating the Wisconsin Center for the Bhnd and Visually Impaared spec:iﬁes thai
the center “shall operate a school” and may provide any of the 14 services listed i in the statute,
s. 115.525 (3) (b). The legislation also identifies several “additional services,” some of which

must be pmmded and others which may 1 be prov1ded by the center. The statute specifies thatthe

center “may provide.services at any Iocauon :m the. state and may operate :regmnai sa‘telizte
-facﬂmes throughout the state to prowde servaces '

The 1egaslature recognized that the scope of responsibilities and authorized servwes provided by
the WCBVI would far exceed ‘the responsibilities and services of the existing state school in
Janesvﬂle “Because of this the legislature directed the state superintendent to “prepare a
transition plan that sets forth specific funding and staffing recommendatlons for the' operatmn of
the WCBVI and describe the appropriate steps for phasing in program modifications.”

The department, consistent with the requirement of law, consulted with the Blind and Visual
Impamnem Education Council regarding the ‘development of the transition plan. To help
organize ‘their deliberations, the council considered each of the service areas identified in the
legisiation by addressing the current status of the service area, perceived needs, and strategies
that could be implemented to ‘meet those needs. Based upon the advice provided by the council
and others, the department has identified specific plans to 1mpiemem the idéntified strategies,
projected staffing and fiscal costs to implement those strategies, a “phase-in” tmeline to
implement the plan. The départment emphasizes, however, that this “transition plan” must be
regarded as an interim and incomplete plan. The Blind and Visual Impairment Education
Council will continue to meet to consider needed changes in education and related services for
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children who are blind or visually impaired. - Further, in his biennial budget proposal, the state
superintendent will identify WCBVI statfing and budgetary nnphcatmns of implementing this
plan.

Both the Blind and:Visual Impairment Education Council and the state superintendent believe
that this transition plan, as amended over the next year, should provide a framework for the
audit/evaluation that-was included-in 1999 Wisconsin Act 9. Aside from that evaluation, the
department, with advice from.the Blind and  Visual Impairment Education Council will
continuously monitor and evaluate the implementation of this plan.

Summary -

The debate that occwrred during the past two and one-half vears focused on whether the
residential school-at-Janesville should close or stay open. However, the most emphatic and
consistent point made during the debate was that far too many children with visual impairments
currently ‘are not receiving a hlgh-quaizty and comprehensive education designed to ‘meet their
needs. That situation cannot continue! This‘plan provides a framework for considering changes
in delivering educatmna} and reiated servu:es to smdents with VlSllal impairments and their
famihes : Pt _ _

With-the--enac{mem 01999 Wisconsin Act 9, the question of whether the residential school in
Janesville should stay open was decided. The school is a'service:mandated by the legislature
and the state superintendent is committed to continuing to offer hlgh-quairty educational
and related services programs at the school. However, the school is'an ongmng entity -with
only one significant change proposed for its operation. - That proposed change is to have the
school greatly’ expand the number of provrams and servxces that can’ be provxded to students ona
-sh()}';—{ermbasgs AR i B Sl :; i 2

-sze-broad tbemes have emerged in the d1scussmns around how to improve educaﬁona}
services for children with visual impairments. They include providing: (1) improved access to
high-quality information, (2) expanded opportunities for teacher licensing and other professional
staff development, (3) ‘expanded-availability of specialized curriculum; instructional materials,
and ‘technology, (4) expanded student access to specialized-instruction and related services, and
(5) improved coordination ‘of services. . Although the ‘transition plan. will specifically ‘address
each of the service areas lasted in the WCBVI legislation, this summary will be organized around
the five “theme ‘areas.

(1 ) Access fo Hzgh Quaizty Informanon
There are approxzmately 1,400 children in Wisconsin who have been identified as having a
visual impairment significant enough to require special education.  This represents roughly
one of every thousand school-age children in the state. Most communities do not have any

children with visual impairments: -

More than 95% of children with visual impairments live at home and receive their education
in schools in or near their community, Fewer than one in 20 children who are blind or
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- visually impaired is ‘enrolled in the state school in Janesville.  Further, on average; the
" children who are educated-in-their home communities have disabilities that areiat Ieast as
severe as those who are educated at the state school.

- Because of the very low incidence of visual 1mpazrments, parents, regular education teachers,

~ administrators, special education teachers, and other service providers frequently do not have
easy access 1o accurate-and high-quality information about visual impairments. - However,

+ - because visual impairments can have a very‘profound impact on a child’s educational -and
social development, it isextremely -important that improved access to high- ‘quality
information be provided. Probably no concern relating to the education of children with
visual impairments has been expressed more uniformly and passmnateiv by: parents of
children with visual impairments. Parents often feel they are alone in trying to understand

- and deal with-issues related to their child’s visual impairment. - The same concern-is
- frequently shared by the regular education teachers who have a child. who is-blind or visually
- impaired enrolled in their classes.- Even special education teachers and school-administrators
commonly express a. nead for mformatzon on how- they can more. effecmfeiy respond to the

- educatlonal and reiated service needs of chﬁdren W}th vssual 1mpamn€nts :

The issue is net so much that hlgh~qua,}1ty mformatwn does not ex;st ‘In fact there are many
places that can provide parents, teachers, and other people with information about the needs
- of children with visual impairments and strategies for meeting these needs.. The challenge is
- to make- the information-accessible to the.consumer in the form and at the time it is needed.
- Te-méet this-challenge-the. department:is-recommending the state ensure that every parent.of
o chzid who.is blind-orwvisually impaired has: within their household a computer and internet
access:and: that the WCBVI . establish :and:‘maintain an internet site that responds to-the
-mfon’nanon needs: of. students: with: visual “impairments, the:tr parents, regular and special
- education teachers, ‘and ‘other service . promders This -site ‘would provide mformanon'
- prepared by the. WCBVI staff, it. would serve as a link to other information and service -
-..providers, and it would be staffed by people who couid prov1de answers to individualized
ques’ﬁons via. enmaﬂ :

:-i-.?-The department beh@ves that an: essennal aspect of makmg mfonnatzon abmut v1sual

impairments accessible is to deliver that information in a face-to-face settmg {or via: dastance

. learning labs)in certain circumstances. Although provzdmg information via the Internet'is-an

efficient and effective option in most circumstances, it is not always appropriate. . Parents,

particularly, may need to consult personally about some of the issues and concerns they are

confronting. The department recommends a system of five regional sites of the WCBVI that

will be accessible to parents and others who are able to travel to a regional site, which we

anticipate will be housed in the offices of cooperative educational services agencies

. ;(CESAS) The. WCBVI headquarters and each of the regional sites will be accessible to the
o pubhc via toll free telephene access with an assured response within 24 hours. - :

() Teacher chensmg, Sz‘aﬁ’ Devet’opmem‘ and Parenr Educa!zon

In Wisconsin, and throughout the nation, there is a critical shortage of qualified (licensed)
teachers of students with visual impairments. Wisconsin, like a majority of the states, .does
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not have an-institution: of higher education that offers'a teacher training program in vision.
~As a consequence, most.of Wisconsin’s teachers of children who are blind or visually
impaired come from-a program in Illinois, Michigan, or Minnesota. Unfortunately, because
~of the shortage of teachers'in the states where those programs are located, most of their
graduates choose 1o live and work in their home state. Rural areas have a particularly
d1fﬁcu1t time fmdmg hcensed teachers :

Two 1mtlatives are’ aiready underway that will, if implemented, increase the availability of

- teachers of the visually:impaired and professional staff development opportunities. “The DPI
and Silver Lake College are working together to develop an innovative teacher licensing
program in the area of visual impairment. The Silver Lake program will provide prospective
teachers ‘with-course work through-a combination of on‘campus instraction, ome study,
vade{)tapes off-campus seminars, and internet-based instruction. The program will overcome
a major obstacle to prospective teachers because it emphasizes distance learning, which will
allow: participants topursue liceénsure without leaving their jobs or extensive travel for on-
campus instruction: - This programis pamcuiaﬂy attractive ‘because it can'be modified to
provide: both a licensure’ track ‘and-a. track that is focused on- strengihenmg the skzlls of
already hcensed t&achers -

A second initiative- aiready passed by the ieglslature is a loan forgiveness program. This
legislation, Assembly Bill 629; would create a loan program that would be administered by
the Higher Educational Aids Board. If signed into law, this legislation would help defray the
educational costs of Wisconsin residents who are enrolled at least half-time in"a degree-
‘granting program that'prepares them to be licensed as vision teéachers or as oriéntation and

“mobility instructors. The maximum loan a person could receive during any fiscal year may
not-exceed $10,000. The loan would be forgiven in increments based on the number of years

‘mobility instructor. . The department beheves this initiative is an- 1mportant step n decreasmg
the shortaoe of quahﬁed teachers ' :

- New: W;sconsm teacher Jicensing rules. pmmulgated in February 200{) will* require all

- teachers who “receive their-initial license after June 30, 2004, to have a “professional
~development plan.” That plan will specify a “list of activities, timelines for achievément, and
a-plan for assessment that indicates professional growth that has asa goal the improvement
of ‘student: ieamm Each -beginning teacher will -also be assigned a mentor who is an
educator trainedto provide support and assistance to the beginning teacher.” The department
is working with- CESAs and local school districts to establish programs that will ‘support all
teachers, and especially beginning teachers, to improve their teaching skills. “While ‘these
-efforts will ‘not-be “unique 'to teachers of children with’ visual impairments, they are
particularly relevant to those teachers because teachers of children with visual impairments
often bave few, if any, peers with whom they can discuss issues and problems. The
department believes that the WCBVI may be an ideal source of mentors for many of the
teac:hers_ we cxpect to be employed in the next decade.

The department proposes that one of the primary functzons of the WCBVI, through both its
headquarters and the regional sites, will be to serve as a “training center” for both teachers
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and parents. - The services provided by each regional branch would vary dependma upon the
capability and needs of thelocal districts and CESAs inits region. Each regional site should
~ employ. a “parent advocate/trainer.” - This person would have a working knowledge of the
- elements of an expanded. core curriculum: for students. who- are blind or visually impaired,
. available resource centers:to which a parent may. be referred for guidance on specific issues
related to visual impairments, advocacy skills, and due process. rights contained -in special
education law. In addition, the parent advocate/trainer should be skilled in conducting
workshops.and presenting information at meetings. . They should work: closely with: other
- . center staff who provide support for teachers; -administrators,: and other pmfesszonals who
_prowde services to children with msual 1mpa1rm&nts e :

{’3) Aw:iabzlzty Of Speczahzed Currzculum [nstructm}ml Materzais and 7 echnoz’ﬂgy

__ Smdenis wzth wsual xmpaarmems oﬁf:n appropmateiy, are mvoived in: the same courses and
~curricular activities as their non-disabled. peers However, children with visual impairments
_jaisa requ_lr_ﬁr_ dlsabﬂm-spemﬁc Ainstruction.. - These . speczahzed curricular ‘needs-are often
- referred to.asthe expanded core cumcuium Compenents of the expanded core curriculum
include instruction in compensatory skills such as communication modes, orientation and
mobility, social interaction skills, independent living Sk_li_IS‘ recreation and leisure skills,
- career education, use of assistive technology, and visual:efficiency skills.. ‘A major challenge
for.the WCBVI will .be to help administrators and. teachers- understand the nature and
. -importance -of the. expanded «core curriculum in providing an appropriate education to
_children with visual impairments. - A second challenge will be to provide training-and staff
g 'deveiopment opportunities. for school. staff so they can appropriately provide instruction in
- the expanded core curriculum. Too:often critical elements. of the expanded core curriculum
- are not ;arowdﬁd because they are not avaﬂabie rathar than because thev are not needed

o '.Except for mstruciional programs prﬁwxded at xts res;.den‘ﬁai scheol the WCBVI Wﬂl not be s

expected to employ staff who will provide direct instruction inthe expanded core curriculum
because this is within the mission of local school districts and CESAs. The role of the
WCBVI will-be to focus: on conducting regional: and. statewide: needs: assessments and
_assisting school districts and CESAs in establishing and coordinating services. The WCBVI
will also have a’'major role in securing appropriate instructional materials (such as braille or
Iarge print books) and technology. for teachers who are employed by local school districts and
CESAs to.ensure _that__ students receive.materials at.the same time as'their sighted peers. This
..support should. be provided timely and at very low cost to school districts and parents of
children with visual impairments. In some instances the. WCBVI will serve as a *broker”
_between the local school district, parents, and other.service providers. -In other instances, the
WCBVI Wiﬂ produce the materials or lend. instructional materials and. technology from its

(4) Acéés&_f& Specialized Instruction and Related Services

As has already been stated, outside of its residential school, the WCBVI will not have a
primary role in delivering instruction. That is not to say there isn’t an urgent need to increase
the avaﬁab;hty of ms‘cmct;on In this area. The primary respanmblh’{y fm‘ ensuring that all
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children are provided with appropriate educational prdgrams and services rests with the local
school district.

The WCBVI does have a secondary role in providing increased access statewide to
specialized instruction and related services. This responsibility will be met through a variety
of short-term programs offered both at the center’s school and regional sites. Examples
would include regional summer school programs, low vision clinics, specialized or complex
student evaluations that would contribute to local individualized education program {IEP)
evaluations and weekend or other non-school-term specialized social-development and skill-
development opportunities. These conld include regional clubs and athletic events that are
considered to be part of the expanded core curncuium

(5) Coordination of Services

Many services exist within the state to support the needs of persons who are blind or visually
impaired, but ‘these services are not well coordinated.  Because this is a low-incidence
population, collaboration is especially. important.  The department has heard consistent
testimony- that there is inadequate coordmatmn of serviges for school-age youth with visual
impairments.

The WCBVI is in an excellent position to promote coordination of services for school-age
children and youth with visual impairments. The center, in partnership with local school
districts, parents, volunteer groups, and community agencies, will develop a statewide,
comprehensive plan to: establish and maintain lines of commumcatmn between and among
service prowders -

The c’separtment behevs:s the WCBVI can-serve as a resource 1o parents of children ‘mth_"
visual impairments to assist in identzﬁfmg, accessing, and coordinating the many services that

already exist. The center can accomplish this through its website, through the WCBVI toll-
free number, and th:rough staff at its headquarters and. the ﬁve reglonai sﬂes

The foliowmg table -enumerates the specnﬁc services, r_eiated funding and staffing

recommendations, and a suggested year of implementation.

Please remember that additional information regarding the proposed implementation of this"
transition plan will be provided in the state superintendent’s biennial budget proposal which

must be submitted to the Governor in -September 2000. ‘Elements of the biennial budget -
proposal- relating to WCBVI WEH be  reviewed wzth the Bhnd and szuaE Impairment -

Education Councﬂ
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Specnfic Respense to the Servmes Mandated and Authorized by
1999 Wisconsin Act 9 '

1. TESTING’A_N}_:} EVALUATION

Evaluatwn is reqmred by law to determme a child’s ehgzbﬂnv and need for special educatlon
and related services. Evaluation for a student with known or suspected visual xmpaxrment

_includes consideration of medical and ophthaimolt)gzc information and a functional vision
assessment that describes how the visual impairment impacts the child’s dsvelopment and
learning. The comprehenswe evaluation must consider the child’s academic achievement, as
well as those arcas of need that are unique to the student who is blind or visually impaired,
provided through the expanded core curriculum. Evaluation information must be relevant to
program and serwce requlrements.

Scheol perso.nnei mcludmg school psychologlsts often do net have specxﬁc 1ram1ng in
Aiso few commerc;al tests have been standardlzed for use w1th students with v:sual
impairments. The state school outreach program has served as a resource to 1ocal school
. district staff who are evaluatmg students with visual impairments. However when a student
is evaluated at or by the state school, only limited school psychology services are avaﬁabie
It is important that additional resources be made available to assist local district staff in their
evaluation of children with visual impairments. It is vital .that psychologists are
knowledgeable about the effects of a visual impairment on learning and can assure
appropriate and meaningful testing that can be used to identify the needs of the child.

The outreacb staff censultants from the center are certified teachers ::sf the VLSuaﬁy impaired
or orientation and mobihty specialists. Outreach staff travel to districts upon request to
conduct evaluation. Other evaluation strategies include low vision clinics and the transition
clinic for children ages three to five. - :

Proposed strategies zo_.streﬁgfhen testing and evm’ua{_ion

1 Estabhsh a WCBVI assessment team that can evaluate students both at the WCBVI
facilities and in local school districts. This team will provide followup to the districts
regarding all assessed areas, (e.g., expanded core curriculum) to ensure effective
outcomes.

2. Employ within the WCBVI a school psychologist with specific competencies in the

evaluation of children with visual impairments who can serve as a resource to local

school districts and CESAs.

Develop training opportunities for all teachers of the visually impaired on

developmentally appropriate assessments of children with visual impairments, including

students with multiple disabilities. Through utilization of center staff and other experts,
training opp(mumnes will be developed focusing on assessment, including cntzcai areas
such as multiple disabilities, expanded core cumculum etc.

L3

May 1, 2000 13




4. Train a cadre of school psychoiogists statewide to evaluate children with visual
impairments, including training on issues regarding standardized: testing. Enceurage the
emplovers of this.cadre of psychalogists fo be available to other school chstricts and
CESAsona :fee-for—servwe basis.

Develop or. recommend comprehensive evaluation tools or guides that address the needs
of students statewide. The needs may include functional vision, réading and writing
skills mciucimg braille (learning media). mteihgence!aptltude _sensory motor, acadenics,

"concep’s deveiopment soma} emotionai daﬁy hvmg skxlls and other expanded core

" curricula‘aress,

©re. '_tham and maintain current evaiuation eqmpment at the center S professzonal hbrary that
Co '-can be 10aned to local persennel W 0"are completmg assessmems o

h

II CLRR’{CULUM AND INSTRUCTIONAL \AATERIALS
.-For ‘most ch:idren in: the pubhc schools the ‘core cumcuium prowdes the acaderms:

' f;’s‘{andards estabhshed by the state. Educators of children with visual 1mpamnents must adapt
“this cumeuium and make it accessxble to ‘students. However the curriculum needs fora
' child mih v1sua1 1mpa1rments 20" beyond the standard core cumculum and mclude an
' 'expa.nded core cumcuium that relates to SkiHS usuaily 1eameé mc1denta11y bv s;ghted
students but which must be’ svstemancaﬂy taught 1o the chﬂd mtb v;suai 1mpalrments The

K expanded core cumcuium mciudes '

_-Campensatory Skills, such as Cammumcation Modes L '
‘Orientation and Moblhty '
Social Interaction Skills'
'_.;_'Independent Lmng Skills® -
" Recreation and Leisure Skills
- Career Educat;en '
“Use of Assistive Techniology =
Visual _Efﬁcwncy_ Skiils '

Each IEP team for a child who is'blind or visually impaired must be aware of the elements of

 the expanded core cumculnm and. must be able to identify. those parts of the curriculum that
are appropraate for “the mdmdual “child. Further ieachers must have competence in
delivering all elemen‘ts of the expanded core Lumculum that have been mciuded in that
child’s TEP. o

The WCBVI will obtdin or prepare ‘extensive resource materzais relevant to the expanded
core curriculum ‘and will conduct workshops for teachers and parents on these materials. The
curricular materials obtamed or develaped wzH be pesied ﬁm the WCBVT website and in the
WCBVI hbrary

A committee wﬁl be estabhshed to represent parents and professmnals o evaiuate existing
‘curricula and examine them for use on a statewide basis. The center staff is in the process of
working on a curriculum for students with visual impairments, aligning it to state standards
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to asmst children with ‘visual impairments to participate meaningfully in statewide
assessments. This committee will nieed to collaborate to address curricular needs of students

* with visual'impairments. By-doing this, a statewide model can be develaped for evaluating
student outcomes based on established performance indicators.

Proposed strategies to improve transition planning

1. Develop an awareness program statewide for parents, school, and nonschool
professionals and service providers on the unique academic and “life skills” needs of
students with visual impairments.

2. Conduct periodic meetings (inservices) with school and ‘nonschool professzonals who
work ‘with ‘students with visual }mpmrments to prome’ce more effectne transitioning

“between service provlders )

3. Create or recommend resources for parents that provzde frxendiy, descnptlve information

Cons cnmcula and matetials:

4. Expand uge of ‘the’ ‘WCBVI website and the chsiance iearnmg lab for training and
knowledge: ()f available resources in regard to academlc and life skﬂls needs of students
with visual impairments.

II1. INSERVICE AND OTHER STAFF TRAIMNG
Ongoing professional development 15 critical for all personnel serving children with visual
impairments. Because of the shortage of certified staff in local school districts and lack of
expertise of teaching staff in early intervention: pmgrams the need" for continued training
must be’ developed ‘Parents and profess;onai educators in partnership with related services
~personnel ‘play an 1mp0rtant mput and ‘review role of' trammg/staff development plans.
. Training activities. must recogmze and accommodate the very wzde rfmge of compeienczﬁs

1-that currently exzst : = S i

“Because most children with visual impairments are served in the local educational agencies,
the staff training plan. should be a partnership with general and speclai education personnel,
related-services personnel, medical personnel, community agencies, parents, and consumer

. groups. Administrators need 1o be aware of the competencies required by staff who prowde
instruction in both the core curriculum and the expanded core curriculum. E

.. Because the incidence of students with visual impairments is low and the children live in all

- parts of the state, a very effective avenue to provide staff and parents. training is through
distance ieammg The WCBVI will emphasme using the Internet to provide -training
-opportunities, __:;nc_i_udmg power point presentations. - A WCBVI web. page will further
complement available training by providing continuous-information.to.all interested parties
(parents, educators, administrators, institutions of higher education, technical colleges) in the
state. These technical linkages will make “just-in-time” service updates and = resources
available within the state and from across the nation for serving children with visual
impairments, ¢.g., annual braille updates. The professmnaf library. database will also be a
vital link in. this training initiative. . - : -
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~ The university training program for teachers. of the visually impaired must also. mcorporate

_opportunities for. professional. traimng beyond zmizai certification programs. Examples of

| _ '___requlred training include brailie, orientation and mobzhty; assessment, daily living skills, and

transition planning.

Additional professional development must include the opportunity for regular educators and
vision teachers to attend conferences. If conferences are offered within the state, they should
be conducted in partnership with the Jocal district staff the WCBYVI, and organizations that

-serve chﬁdren w;th visual 1mpa1rments

As part.of the state’s new licensing rule (PI1.34), there 1s a need for all teachers to develop

. professmnal deveiopment plans which can be evaluated by persons.who are knowledgeable

in that person’s area of expertise, i.e., educating students with visual impairments. This
process, mcluchng mentoring, would. provide. the teacher with d1recmn in training, which in

“turn would assist in addressing the trammg needs within the state, . This feedback, mentoring,

and peer:Teview ‘would-not be only performance-based, but programmreiated in. meetmg the

_TEP. goals of each student - ‘with an: identified. visual impairment. Competenmes in the

'expanded core currlcuium and transmon planmno will need fo be ~“emphasized in these

professional development plans as well.

Proposed strategies to improve inservice and other s{aﬁ’ z‘ra.im'ng

1. -_Develop a system of staff and program neecis assessments to zdemify ongomg zndmdua}

and program needs. within the: State

| 2 Develop a ccordmaied {raining p}an mvolvmg the }ocal school dxsmcts WCBVI

_university. trammg program, and agencies servmo chﬂdren thh v1sual ;mpaxrments
. including those with multiple disabilities. - :

3 . ‘Market the training plan. 1nciudmg an annual. caiendar of events

IV,

4, Increase the use of various distance technology systems that can prowde effectwe
. training to identified audiences, i.e., parents, vision staff including parapmfessmnais
L admmlstrators ea.rly mterventzon, and regu}ar educatlon staff

TRAH\*ING CONSULTATIGN A‘\?D TECHNICAL ASSISTANCE FOR PARENTS AND
PROFESSIONALS '

Children who are blind or visually impaired are a low incidence population present unique
challenges in-training, consultation, and -technical assistance for parents and professmnais

~Training opportunities for prcfessmnais in the state have been available but on a‘limited

-basis. ‘Needs assessments have been conducted to xdennfy needs-of particular student groups,

such as children who are deaf/blind, but there is no systematic plan to enhance skills and

knowledge of the vanous groups servmg chiidxen from’ bxrth to aduithi)od whg are bimd or
wsuaﬁy zmpazred e :

Nationally,issues regardmg studen’{s who are blind or vzsualiv impaired; mciudmg those who
have multiple disabilities, are addressed through efforts of the Nitional Agenda. Although
Wisconsin has made the efforts of the National Agenda a priority, further awareness and
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trammg is required for parents, administrators, reguiar educators, paraprofesswnals and
others: .

.~ The center outreach program -conducts low vision clinics, preschool transition clinics, and
. training -as_requested by local service providers. Currently. ;parents.and professionals are
provided: assistance ‘through -an- 800" number if* requested, but.many -are unaware of it.
Parents statewide have received mailings from the DPL providing information on events and
current issues: However, mass mmhngs may not specaﬁcaily address their individual needs
and those of their children. R . -

In'many districts a teacher ofithe visually impaired may be the sole source of information and

support-for parents and other professionals.. Professional training has been limited to once or

twice a year with sponsorship either by the DPIl or vision organizations. As there has not

-been a training program in Wisconsin in the-area of vision, individuals have been forced to

.- go- out-of sstate, take: correspendence courses. from ne1ghb0rmg states, or attend a limited

number of conferences or workshops. Because there are fewer:than 100 teachers statewide,

the professional organizations of the state have only been able ‘to provide limited support.

* Many parents:and:professionals feel isolated.- Training; technical assistance; and consultation

- are not ‘always. available when needed, and this presents a challenge to the service pr()vzder
and parent, which may affect children’s opportunities for learning. :

“Proposed Srraregzes 1o zmprove z‘echmcai’ assistance cmd !razmng

1. Develop a writ‘ien comprehenswe persennei development plan wh;ch addresses the
< needs of parents, teachers, administrators, and otheér service providers.
2. Develop a WCBVI strategic plan; ‘including- ma:rke:img strategles which emphas1zes
- providing. suppert to local district staff and parents : :
3. Include parents; teachers, and administrators in devekopmg and evaluatmg WCBVI
statewide and regional training and technical assistance plans.
4. Develop the WCBVI website to provide resources to parents professwnals and other
o interested parties, including national-and state resources:
5. Ensure that ‘parents’ have Internet access mn then‘ home: zmd AWATENESS of parent resources
- throughout the country. L
6. - Provide annual: cenfe:fences for parents teachers admmastraters paraprcfessxonals, and
other staff using experts in these groups as speakers or presenters. ‘Collaborate with other
organizations, such as braillists, blindness organizations, etc., to provide sectionals on the
needs of students who are blind or visually impaired and their parents.
7.. Develop an in-state teacher training program in:vision that-addresses preservice, and
inservice, components.
8. Collaborate with the Wisconsin Assistive Technology . Initiative to ensure that the
assistive technology needs of children who are bhnd or wsuaiiv impazred and their
teachers are met efﬁcxenﬁy and effectweiy
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V. CLEARINGHOUSE OF:AINFORMATION, - INCLUDING RESOURCES, MATERIALS
AND CURRENT RESEARCH

An important function of the WCBVI isto respo‘nd to-emerging questions and issues. Staff

. . atthe center must-maintain “state of the art” awareness: of issues in-the education of children

*-with visual-impairmenits. They need to be aware of national trends and research in the field

of visual .impairments.. . To. accomplish -this, the WCBVI canexamine successful national

- models to develop -a comprehensive plan for a clearinghouse of* mfarmatmn on Tesources,
matenals and research related to visual impairments. v :

“Currently, no formalized system exists for:individuals statewide to obtain resources from the
WCBVI . Video tapes on topics of blindness; low vision, assessment, curriculum,:and the

- school are available for short-term use. However, most of these videos were prepared several
. years ago. and need to be. updated A collection of resource materials about:blindness, and

- -deaf-blindness was recently sent to the- Educatwnai Services Center:(ESC) but have not been

-~ or maintenance.- Most information is disseminated through the ECS. These materials include
-+ resources for teachers of the- visually. 1mpa1red parents, -and regular education teachers. The =
- majority-of the:resources are obtamed eather through piarmed canferences or. consuitation"
with local district staff and parents. - i S : X

A primary function of the WCBVI will-be to-serve as:a clearinghouse for research related to
the education for children with visual impairments. WCBVI staff will regularly conduct
-literature reviews:and ‘will. disseminate - research findings:to teachers and:parents. Staff will
also establish links on the WCBVI website to -organizations such as WisBraille;: American
- Printing House for.the Blind, Council for the Blind; etc.; and institutions that publish relevant

" seek additional information about. research and other pubhshed hterature relatang ‘to the
education of students w1th v1suai 1mpairments : R i

A new dzstamce 1earmng iab has beerz mstalied at the schaol wzth pians for 1ts nse-in the
developmental stages. ‘With'the legislative creation of WCBVI, part-ofiits focus is the library
and the circulating collection of books available statewide. . These would be available

: __thmugh the -Wisconsin Cataloging System {WISCAT).. Infermation on this‘system is
available statewide if individuals have a computer.. However, the przmary method for
distributing information wﬂi be through the WCBVI website. :

Proposed sz‘rafegzes 1o estabz’z,ak {md ;mprave a.-resources and matermls clearmghouse

1. Library and.program . specialists will: maintain a coliecnon of lean matenais and
-.=coordinate the operation of the:clearinghouse.
2. Utilizing the Internet, distance learning lab, and other. metheds the WEBVI will develop
marketing strategies that inform interested parties of the clearinghouse system.
3. The WCBVI will establish a web-based information system.
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